Introduction
■ The Constitutional doctrine of equality and personal liberty is contained in Articles
14, 15, and 21 of the Indian Constitution
■ These articles ensure a person’s right to equal protection under the law
■ A safe workplace is, therefore, a woman’s legal right
■ Discrimination and attacks on women’s dignity violate the principle of equality of
rights
■ Sexual harassment constitutes a gross violation of women’s right to equality and
dignity

Brief History of Internal Complaints Committee, AMU
■ In line with the UGC’s Instructions a Women’s Cell was established in the University to
combat Sexual Harassment and Violence against Women at their workplace in 2001.
■ Later in 2002, Women’s Cell was reconstituted as Complaints Committee.
■ A Complaint Committee was instituted at the university Women’s cell along with a task
force comprising of five faculty members to monitor the security arrangements for
women and girls on the campus in 2012.
■ In 2013, the Complaints Committee was renamed as ‘Committee Against Sexual
Harassment and for Gender Sensitization’ (CASHFGS)
■ A separate office was established for ICC behind VC lodge, next to the office of Land and
Gardens in 2016. Office furniture and other miscellaneous items and also an internal
phone (4455) was provided by the university.
■ Copies of Handbook on Sexual Harassment of Women at Workplace(Prevention,
Prohibition and Redressal Act, 2013) distributed to all offices of AMU for general
awareness and sensitization of female staff against sexual harassment in 2016.
■ In 2017, CASHFGS was reconstituted as Internal Complaints Committee (ICC) with
Professor Shaheena Tarannum as its Presiding Officer.

Members of ICC - 2017
S. No.

Name

Department

Phone No.

E-mail ID

1.

Prof. Shaheena Tarannum
(Presiding Officer)

English

9760518673

shaheena _05@yahoo.co.in

2.

Prof. Samina Khan
(Member)
Dr. Juhi Gupta
(Member)
Dr. Farah Ashhar
(Member)
Dr. Shaista Bedar
(Member)
Ms. Sabiha Naaz Lari
(Member)

English

9997398308

khansamsamina@yahoo.co.in

Centre for Women’s
Studies
CMO, Health Service

9756175454

juhi.amu@gmail.com

M. A. Library

9458589316

shy_bdr66@yahoo.co.in

Ismat Society
‘Literacy & Handicraft
Centre’
Social Work

9412653120
7300697507

sabihanaazlari@gmail.com

8273365852

ghazalaahmad51@gmail.com

Sociology

8439897720

Sociology

8755644916

3.
4.
5.
6.

7.
8.
9.

Ms. Ghazala Ahmad
(Member)
Ms. Nida Khan
(Member)
Ms. Marrya Khan
(Member)

9897252727

mariyakhan199203@gmail.com

Aggrieved Women

Sexual Harassment at Workplace
■ Unwelcome acts of behaviour, whether directly or by implications
■ Physical contact or advances
■ A demand or request for sexual favours
■ Making sexually coloured remarks
■ Showing pornography
■ Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature

What Constitutes Sexual Harassment at
workplace?
■ Making sexually suggestive remarks or innuendos
■ Serious or repeated offensive remarks, including teasing related to a person’s body
or appearance
■ Offensive comments or jokes
■ Inappropriate questions, suggestions, or remarks about a person’s sex life
■ Displaying sexist or other offensive pictures, posters, mms, sms, whatsapp, or emails
■ Intimidation, threats, blackmail around sexual favours
■ Threats, intimidation or retaliation against an employee who speaks up about
unwelcome behaviour with sexual overtones
■ Unwelcome social invitations, with sexual overtones commonly understood as flirting

What Constitutes Sexual Harassment at
workplace? (contd)
■ Unwelcome sexual advances which may or may not be accompanied by promises or
threats, explicit or implicit
■ Physical contact such a touching or pinching
■ Caressing, kissing, or fondling someone against her will (could be considered assault)
■ Invasion of personal space (getting too close for no reason, brushing against or cornering
someone)
■ Persistently asking someone out, despite being turned down or stalking an individual
■ Abuse of authority or power to threaten a person’s job or undermine her performance
against sexual favours
■ Falsely accusing and undermining a person behind closed doors for sexual favours
■ Controlling a person’s reputation by rumour-mongering about her private life

Underlying workplace sexual
harassment
■ Criticising, insulting, blaming, reprimanding, or condemning an employee in public
■ Exclusion from group activities or assignments without a valid reason
■ Statements damaging a person’s reputation or career
■ Removing areas of responsibility, unjustifiably
■ Inappropriately giving too little or too much work
■ Constantly overruling authority without just cause
■ Unjustifiably monitoring everything that is done
■ Blaming an individual constantly for errors without just cause

Underlying workplace sexual
harassment (contd)
■ Repeatedly singling out an employee by assigning her with demeaning and belittling
jobs that are not part of her regular duties
■ Insults or humiliations, repeated attempts to exclude or isolate a person
■ Systematically interfering with normal work conditions, sabotaging places or
instruments of work
■ Humiliating a person in front of colleagues, engaging in smear campaigns
■ Arbitrary taking disciplinary action against an employee
■ Controlling the person by withholding resources (time, budget, autonomy, and
training) necessary to succeed

Sexual Harassment of Students

Behaviours not constituting sexual
harassment
■ Following-up on work absences
■ Requiring performance to job standards
■ The normal exercise of management rights
■ Work-related stress e.g. meeting deadlines or
quality standards
■ Conditions of work
■ Constructive feedback about the work mistake
and not the person

Power of ICC
■ Entertain complaints received directly by it or its members or through administrative
channel of pending complaints/reports
■ Entertain complaints by a third party
■ Sue moto entertain a case
■ Under no circumstances, the committee shall entertain anonymous/ pseudonymous
complaints

What should the complaint contain?

